University of Washington Tacoma

UW Tacoma Digital Commons
Gender & Sexuality Studies Student Work
Collection

School of Interdisciplinary Arts and Sciences

Fall 2019

A Nordic Progression: Making Way Toward Gender Equality
Rachel Y. Thorsness
University of Washington Tacoma

Follow this and additional works at: https://digitalcommons.tacoma.uw.edu/gender_studies
Part of the Sociology Commons

Recommended Citation
Thorsness, Rachel Y., "A Nordic Progression: Making Way Toward Gender Equality" (2019). Gender &
Sexuality Studies Student Work Collection. 42.
https://digitalcommons.tacoma.uw.edu/gender_studies/42

This Undergraduate Presentation is brought to you for free and open access by the School of Interdisciplinary Arts
and Sciences at UW Tacoma Digital Commons. It has been accepted for inclusion in Gender & Sexuality Studies
Student Work Collection by an authorized administrator of UW Tacoma Digital Commons.

BY: RACHEL THORSNESS

A NORDIC PROGRESSION: MAKING WAY TOWARD
GENDER EQUALITY

The Nordic countries frequently top the list of
the 144 countries in the World Economic
Forum’s annual Global Gender Gap Support.

HOW DID THESE 5 NORDIC COUNTRIES GET
THERE?
• Subsidized childcare promotes economic growth: Childcare is
available to all children regardless of family social status or
financial situation.
• Shared leave promotes equality: Both mothers and fathers
are entitled to take paid paternal leave. This has encouraged
parents to divide leave time equally. Fathers in the region
spend more time on parental leave than the average in the
rest of the world.
• The Nordic countries have replaced the male breadwinner model with the dual-earner model.
• 74% of women in Nordic countries work.

• Equal representation in the workplace: Multiple policies have
been launched to encourage equal opportunities at work.

• 61% of those with higher education qualifications are women.
• In the Nordic Region, ensuring that both parents are able to combine work with raising a family is
a policy priority. Both mothers and fathers receive paid paternal leave from work.

• Flexible work schedules: Having a flexible schedule to
successfully combine work and family life.
Source: Knowledge hub: The Nordic Gender Effect at Work.

EVEN THOUGH
WAGE
DISCREPENCIES IN
NORDIC
COUNTRIES STILL
PERSIST, THEY
ARE
CONSISTENTLY
DECLINING.

All Nordic countries have
closed over 80% of the
gender gap.
Iceland has closed 87%
(Rowley, 2018)

NORDIC VS. THE UNITED STATES
• The World Economic Forum (2018) ranked The United States
51st in terms of gender equality.
• In Denmark, more than 78% of women ages 18-24 are in the
labor force, compared to only about 69% in the United States.
• When more men take paternity leave, it will help eliminate bias
and normalize parenting in the workplace. The U.S. still does
not have mandatory parental leave.
• In Iceland, companies and organizations with at least 25 fulltime employees must obtain government certification proving
their pay policies are based on factors such as education, skills
and performance, not gender. The United States does not.
• Nordic families with children spend approximately 10% of net
income on childcare. In countries where childcare is
significantly more expensive, it is not always economically
viable for both parents to go out to work. In the U.S. it is 26%
of income.
• In the 2003 Swedish Election, more than 45% of the
parliamentarians who were elected were women. This
contrasts with the United States where women only hold 14%
of congressional seats.

Here is a look at nations around the world
and females that hold leadership
positions. These charts continue to show
the discrepancies between Nordic
countries and the rest of the world.

A CLOSER LOOK AT THE UNITED STATES

The gender gap in The United States continues to
persist. Regardless of the narrowing numbers,
America falls behind in gender equality in comparison 39% of men DO
to the northern region. According to the 2016 Census NOT believe
Bureau Data, women earn 81.8% of what their male
there is a
counterpart earns. Although we have seen a rise in
gender wage
recent history, it seems that only 2% of that rise
gap
compared
occurred between the years of 2007 and 2016
to the 83% of
(Berman, 2018). As you can see in the data shown
women that
above, when annual earnings are divided by race, an
do!
even bigger disparity has become apparent.
Combined with motherhood, the discrepancies
continue.
(Ellevest Team, 2018).
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